
Tevy
Stamp



 

                                                 

 



 

 

 
 

 

 

 



 



 

 

 



 

EXECUTIVE SUMMARY ............................................................................................................ 7 
 ............................................................................................................................................ 7 

 .................................................................................................................................................. 7 
 ..................................................... 8 

 ...................................................................................................... 10 
 ................................. 10 

 ... 11 

BACKGROUND ...................................................................................................................... 14 
 ................................................................ 14 

 ................................................................................................... 16 

FINDINGS ............................................................................................................................. 18 

1. People with disabilities need to be ‘Job ready’ .................................................................. 18 
 ...... 18 

2. Employers need to be ‘employment ready’ ....................................................................... 20 
 ........................................................ 20 

3. Job coaches match ‘job ready’ with ‘employment ready’ ................................................... 27 

CONCLUSION ........................................................................................................................ 30 

REFERENCES ......................................................................................................................... 33 



 

 

 

 

 

                                                 

 



 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

                                                 
. 

 

 

 

 



 

 

 

 

 

 

 

 

 



 

 



 



INCLUSIVE 
EMPLOYMENT/ 
BUSINESS HUBS 

 
 

BUILD ‘EMPLOYER 
EXPOSURE’  

 
 

BUILD ‘JOB SEEKER 
READINESS’  

media/FB, Social networks 
 

SKILLS DEVELOPMENT 
FOR PERSONS WITH 

DISABILITIES 
 

ENTREPENEURSHIP 
  SKILLS DEVELOPMENT 

FOR JOB COACHES 

Job ready Job ready and employment ready are matched 

 EMPLOYER AND WORKPLACE PREPARATION 
 

* 

Employment ready  
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INCLUSIVE EMPLOYMENT/ 
BUSINESS HUBS 

 
*Job Coaches match job 
ready with employment 

ready 
*Build employer confidence 

*Teach job search skills 

BUILD ‘EMPLOYER EXPOSURE’  
*Increase exposure to disability 

*Work placements 
*Work Trials 
*Internships 

*Apprenticeships 
*Post-placement follow up with 

job coach 
*On-the-job training 

 

BUILD ‘JOB SEEKER 
READINESS’  

*Leadership programs 
mobilise women with 

disabilities 
*Peer networking & support 

*Information sharing  
*Mindset 

*Community outreach to 
women with disabilities and 

Local Authorities (social 

SKILLS DEVELOPMENT FOR 
PERSONS WITH DISABILITIES 

*Soft skills through 
leadership, confidence, self 

advocacy, goal setting  
*Accountability to self and the 

group 
*Hard skills 

ENTREPENEURSHIP 
*Business development training 

for SMEs (financial literacy) 
*Mentoring; youth farmer 

groups 
*Access to credit 

*Innovative Livelihoods in 
agriculture  

SKILLS DEVELOPMENT FOR 
JOB COACHES 

*Network of coaches 
* Workplace readiness 

* Employer tool box 
 

PRE-EMPLOYMENT TRANSITION TO EMPLOYMENT 

 EMPLOYER AND WORKPLACE PREPARATION 
* Job coaches assess employer confidence  

*Tool box for inclusion *Mainstreaming for private sector 
Workplace Preparation: accessibility audits; workplace buddy systems; peer mentoring 

 

POST-EMPLOYMENT 



  

 

JOB COACHES/DISABILITY INCLUSION FACILITATORS CHOOSE FROM TOOL BOX OF SUPPORTS AND GUIDES 
 

*Disability audits and disability friendly checks *Inclusive recruitment and HR policy development 
*Disability friendly language 

*Disability awareness training *Exposure to case studies *Regular face-to-face and online updates 
*Employer testimonies *Employer exposure visits *Customised road maps *Build employer to employer 

networks and mentoring *Mock recruitment interviews *Job carving and design of entry level jobs 
*Training on non-discrimination and unconscious bias *Job shadow days *Employer Ambassadors and 

Award *Seminars on industrial relations; employee retention; on-the-job training*Labour market analysis * 
*Inclusive employment at all levels in all industries 

 

THE AMBASSADORS 
* Inclusive recruitment strategies 

*HR policy 
*Mentor Inclusives and 

Uninitiated 
*Job placements 

*Internships 
 
 
 

THE INCLUSIVES 
*Increase exposure to disability 

and training 
*Mentoring from Ambassadors 

*Work trials 
*Internships 

*Apprenticeships 
 
 

THE UNINITIATED 
*Increase exposure to disability 

and training 
*Employer testimonies and case 

studies 
*Mentoring from Ambassadors 

*Work trials 
 
 
 

JOB COACHES/DISABILITY INCLUSION FACILITATORS ASSESS EMPLOYER AND WORKPLACE NEEDS 



 

 

 



  

 

 

 

 



 

 

https://www.epdc.org/sites/default/files/documents/EPDC%20NEP_Cambodia_0.pdf


  

 

 




